example, do the important aspects of occupations come to be passed on? How do we keep others from knowing our occupational secrets? Are there tools and other material aspects to the occupation (scalpels, retractors, system paradigms) that we must learn how to use? In this paper we wish to discuss one aspect of occupational culture and show how it affects both the occupation and also the practitioners of that occupation.
Sociologists and anthropologists have discussed culture for many years so there is no need for an extended discursis. We will take for a definition of culture that presented by Kroeber and Parsons (1958: 583 Thompson (1962: 309) , in this regard, discussed the &dquo;boundary spanning&dquo; roles that link &dquo;organization and environment through interaction between member and nonmember.&dquo; At the same time that there are boundary-spanning reponsibilities in organizations, there will always be information that the organization does not want passed to others.
As there are boundary-spanning mechanisms so also will there be boundary-maintaining mechanisms to prevent certain linkages. In this paper rather than look at the boundaryspanning roles that certain people play, we will look instead of the boundaries.
An occupation can be identified and set apart from others by its boundary-maintaining mechanisms of songs, humor, gestures, and jargon. For (Meltzer, 1967: [422] Tiede: 1973) . Other occupations with well-developed-and unusual-occupational languages are stock brokers (Shepherd, 1972) , and used-car salesmen (Anonymous, 1972) .
[425]
Cottrell (1940: 100) pointed out that the language of the railroader is used &dquo;not to gain attention nor yet, as in the case with some argot, to convey hidden meaning in the presence of outsiders; rather it is a workday device for handling situations peculiar to the railroad.&dquo; Although the language of the railroader is not intended to exclude others from a conversation, it clearly can be used this way if the members wish. Cottrell (1940: 100) There would appear to be a type of social circle (see Kadushin, 1966) Runcie, 1973a Goffman, 1971: 73ff.) (Keller, 1971: According to Stephenson (1951: 569) , jokes function &dquo;as control mechanism [s] expressing the common value system and minimizing the notion of class or status conflict and consciousness.&dquo;4 In addition, Levine (1968: 7) points out that joking serves a number of social functions in the group, such as reinforcing group solidarity. For Levine (1968) and Obrdlik (1942) 
